Employee Referral Bonus Program

v’ Spread the word!

Contact your friends, We need DIRECT CARE

family members,

previous co-workers PROFESSIONALS!

and acquaintances, or
anyone you think

would make an Do you know someone who would make a
outstanding caregiver. — graat Direct Care Professional? Reach out to
v Ask your referred your friends, family members, previous

candidate to apply . I
online at co-workers and acquaintances!

ioinourteam.cswv.org — You could earn up to a $500 bonus!

v Contact the Human
Resources Recruitment
Team with your first
and last name and the
first and last name of
the candidate your
referred.

Refer a qualified Direct Care Professional & earn:
$250.00

30 days after the hire of referred candidate

Plus, another $250.00

after the newly hired Direct Care Professional completes 6 months
of successful employment

v Hurry! This is a limited
time offer.

v For complete program

guidelines, visit and log Encourage your friends, family members, and acquaintances to

into Ulti-Pro’s Home apply today at joinourteam.ccswv.org.
page or see your

manager today!

Contact Allison Lessard or Anna Gorman with your referral’s first
and last name to track their application and process.

v’ Eligibility, exclusions
and details of the Allison Lessard at allisonlessard@ccswv.org /503.856.7011

referral process are Anna Gorman at annagorman@ccswv.org/503.856.7005
listed on page 2.
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Eligibility

$250 award upon hire of referred
Direct Care Professional
candidate.

$250 award following the close of
6 months of successful
employment by the newly hired
Direct Care Professional.

In order to receive the referral
award, you must contact Human
Resources Recruitment Team
with your first and last name and
the first and last name of the
candidate you referred.

Referral bonuses are distributed
in a separate check 30 days after
the hire date and again, after 6
months of successful
employment by the newly hired
Direct Care Professional.

The referring employee and new
hire must both be working for
CCS at the time payouts are
disbursed.

Intended for external hires only.
Does not apply to internal
applicants.

Does not apply to candidates who
have worked at CCS within the
past year.

Only designated for Direct Care
Professional positions open.

Exclusions

* Does not apply to positions other
than Direct Care Professionals.

* Only current employees are
eligible to receive the bonus
award.

* Excludes employees in
management or supervisory
roles.

Referral Process

¢ HR will confirm who referred the
candidate upon hire. HR will
track the eligibility of the
referral.

* Please note that if the referring
employee has not contacted the
Human Resources Recruitment
Team with their first and last
name as well as the first and last
name of the candidate, the
referral will not be eligible for
the bonus program.

* 30 days after the hire date the
referring employee will receive
the first bonus check of $250.

* After 6 months of successful
employment by the newly hired
Direct Care Professional the
referring employee will receive
the second bonus check of $250.

* The referred candidate’s

application must be submitted
before the offer expires.
* This compensation is taxable.

Questions?
Contact Recruitment:

Allison Lessard
(503)856-7011
allisonlessard@ccswv.org or

Anna Gorman
(503)856-7005
annagorman@ccswv.org
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